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Panel and Session Overview
 Setting the Context* -- Gina Adams, Urban Institute

 Parents Use of NTH Care to Support Employment: Findings from 
NSECE 2019* – Sarah Jiyoon Kwon, University of Chicago

 Nontraditional Hour Child Care: Perspectives from Parents, 
Providers, Policymakers, and Employers in the Context of National 
Findings– Diane Schilder, Urban Institute

 Understanding Unique Features of Quality in NTH Child Care: 
A Cross-Cultural Perspective* – Juliet Bromer, Erikson Institute

 Implications for Policy and Research – Discussant: Gina Adams, 
Urban Institute

*Reporting research supported by OPRE
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What are “nontraditional hours?”  Definitions vary

 Presumption is traditional work schedules are 9-5, Monday-Friday

 Less clear as to how to define nontraditional schedules in terms of child 
care needs – definitions often vary

 Hours vary -- particularly in terms of the start of the day (?), may be more 
consistency in end of traditional day being 6:00 pm (?), likely to be local market 
variations in how child care programs/licensing systems define

 How they determine need – parents working/commuting at least one hour during 
NTH hours, both parents working/commuting same hour?  Any parent works any 
hours during NTH hours? 

 Vary in whether the term implicitly or explicitly includes irregular schedules, and in 
whether data capture this issue
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Understanding the Potential Demand

 Following tables from work done by Urban Institute researchers (Schilder 
et al) – some of which was supported by OPRE

 Defined as hours between 6:00 pm-6:59 am weekdays and anytime 
Saturday or Sunday – did not include irregular schedules, ad hoc, seasonal 
care

 Focus on children below age 6 with all parents working or commuting during 
at least one hour during a weekday NTH time period or any time on 
weekends. In 2 parent families, both parents had to work the same weekday 
NTH or during the weekend for a child to be counted as having parents 
working during NTH.
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Key issues to understand about NTH demand
 NTH work is common across the US

 Analysis of ACS (2015-2019) and SIPP (2016), finds that more than one in three 
(36%) children in working parent families have parents who work NTH hours

 NTH work is most common for families who face structural barriers to 
opportunity
 Incidence highest for many communities of color, families with lower-incomes, lower 

levels of parental education, single parents

 Parent work schedules do not fit tidily into traditional or nontraditional 
schedules, can have work hours that cut across these categories

 NTH hours are NOT homogenous in terms of child and family needs, 
parental preferences, or incidence/potential demand – important to 
disaggregate, explore distinctions, and not generalize
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Families Facing Structural Barriers to Opportunity Most 
Likely to Need NTH Care

P OT ENT I A L  DEM A ND FOR  NT H CA R E BY  CHA R A CT ER I ST I CS
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Potential Demand for NTH Care Varies by Time

P OT ENT I A L  DEM A ND FOR  NT H CA R E BY  T I M E P ER I OD
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